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I.
The European Parliament 

committee on Women’s Rights 
and Gender Equality (FEMM) – 

What it is and what it does



EP committees 

•In order to do the preparatory work for 
Parliament's plenary sittings, the Members are 
divided up among a number of specialised 
standing committees. 

•The committees draw up, amend and adopt 
legislative proposals and own-initiative reports. 
They consider Commission and Council 
proposals and, where necessary, draw up 
reports to be presented to the plenary 
assembly. 

•The parliamentary committees meet once or 
twice a month in Brussels. 

http://businessforbritain.org/2014/02/24/the-cost-of-lisbon-paper-setting-the-facts-straight/
http://businessforbritain.org/2014/02/24/the-cost-of-lisbon-paper-setting-the-facts-straight/


• The debates are held in public. 

• A committee consists of between 25 and 71 
MEPs, and has a chair, a bureau and a 
secretariat. 

• The political make-up of the committees 
reflects “in theory” that of the plenary 
assembly.

• There are 20 parliamentary 



  Foreign Affairs (+ 2 sub-committees: Human Rights + Security and Defense)
  Development
  International Trade
  Budgets
  Budgetary Control
  Economic and Monetary Affairs
  Employment and Social Affairs
  Environment, Public Health and Food Safety
  Industry, Research and Energy
  Internal Market and Consumer Protection
  Transport and Tourism
  Regional Development
  Agriculture and Rural Development
  Fisheries
  Culture and Education
  Legal Affairs
  Civil Liberties, Justice and Home Affairs
  Constitutional Affairs
  Women’s Rights and Gender Equality
  Petitions

20





FEMM committee











Upcoming work in FEMM

The working methodology of the Committee sets a couple of 
framework-rules:
 
We can have 6 INI’s in parallel, organise hearings (annual quota: 
16 paid experts), go on committee missions (annual quota: 25 
MEPs) and ad-hoc delegations, request studies or workshops. 
But the topics of the reports and hearings, the experts to be 
invited and consulted, or the destinations of the missions are 
highly politicized choices.
Determining factors are
•the sizes of the political groups
•the intra-group cohesion and
•the inter-group coalition 
Only as a last resort “technical” tools are used, such as the 
d’Hondt method for mission, points systems for the allocation of 
reports and opinion, or more unconventional tools like roulette... 





II.
The political context of 
agenda setting and  the 

work of FEMM



• During the 2014 European elections 
more than 17.000 candidates from 524 
political parties campaigned for a seat 
in the EP. 

• Once elected, the 751 MEPs caucus 
according to transnational groups 
based on political ideology, rather than 
by nationality. 

• The 8th EP has 8 political groups - 
containing 191 individual political 
parties - plus a number of “non-
attached” or independent members. 

• The first Assembly in 1952 was not 
elected (no elections, no lists, no 
candidates), had 3 groups, with 78 
MEPs from 31 parties.

The European Parliament



III.
Key factors which influence the 

decision making in FEMM 
dossiers:

1. Number of seats of each of the 
European political groups
2. Intra-group Cohesion 
3. Inter-groups Coalition



EP distribution of seats/ 8th term

1. Number of seats of each of 
the European political groups





Political group leadership



2. Intra-group Cohesion
(6th term) 





Intra-group Cohesion
(7th term, specific policy areas) 





Intra-group Cohesion
(8th term, specific policy areas) 





3. Inter-group Coalition 



Inter-group Coalition 



Inter-group Coalition 



Who wins? Who loses?



Comparing EE09 and EE14



Plenary: possible coalitions



FEMM Distribution of seats / 8th term



FEMM: possible coalitions



• EPP group has won more 
votes (voting 'yes' if the 
majority of the Parliament 
voted 'yes', or 'no' if the 
majority voted 'no') than 
any other political group 
(92.5%). 

• EPP is closely followed by 
the ALDE group (90%) and 
then by the S&D group 
(85.8%). 

• In this respect, the 
situation has not changed 
much after the May 2014 
elections.

Source: Votewatch
http://www.votewatch.eu/blog/wp-content/uploads/2015
/02/VoteWatch_template_web.pdf
 

http://www.votewatch.eu/blog/wp-content/uploads/2015/02/VoteWatch_template_web.pdf
http://www.votewatch.eu/blog/wp-content/uploads/2015/02/VoteWatch_template_web.pdf


Group’s footprint in plenary
2009-2014 

Group’s footprint in FEMM
2009-2014





IV.
Some examples



The proposed college of 28 
commissioners put forward by 
Jean-Claude Juncker, the 
president-elect of the European 
Commission, was approved on 22 
October by the European 
Parliament. 423 MEPs voted to 
approve the college, 209 voted 
against, and 67 abstained. 



Intra-group Cohesion
(8th term, election of the Commission 22/10/2014) 



Some examples
• 7th term: Resolution on equality between 

women and men 2012 (11 March 2014)

• 8th term: Resolution on progress between 
women and men in the European Union in 
2013 (10 March 2015)

• 8th term: Resolution on maternity leave (20 
May 2015)

• 8th term: Resolution on EU strategy for 
equality between women and men post 
2015 (20 June 2015)





Intra-group Cohesion (7th term, resolution on equality between women and men 
2012, 11 March 2014)





Intra-group Cohesion (8th term, resolution on progress between 
women and men in the European Union in 2013,  10 March 2015) 





Intra-group Cohesion (8th term, resolution on maternity leave 20 May 
2015) 





Intra-group Cohesion (8th term, resolution on EU strategy for equality 
between women and men post 2015, 20 June 2015) 



V. Conclusions:
• The recently by EIGE published Gender 

Equality Index states “With an overall 
score of 52.9 out of 100, the EU remains 
only halfway towards equality. Progress 
needs to increase its pace if the EU is to 
fulfil its ambitions and meet the Europe 
2020 targets.”

• However, from a political point of view 
(Number of seats of each of the political 
groups, Intra-group Cohesion, Inter-
groups Coalition) “to increase the pace of 
progress” is less evident. 



Thank you very much 
for your attention.
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